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WHAT IS WORKERS’  
COMPENSATION? 

Workers’ compensation is an insurance that 
provides a solution for what to do when a 
worker is hurt or becomes ill on the job.  
 Paid for by employer (not worker) 
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WHEN DO WORKERS’ COMP LAWS APPLY? 

When there are three or more employees in a 
business 

 Covers full-time workers, part-time 
workers, temporary and seasonal workers  

 

Are there exceptions?  
 Yes. “Domestic Servants” or work done  
 in the home; and real estate sales  
 men/women are not covered 
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Benefits to worker: 
 Quick benefits  
 Wage replacement 
 “Reasonable and necessary”  

medical care 
 Return to work 
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BENEFITS OF WORKERS’ COMP? 



EXPERIENCE MATTERS 
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More than a third of all work 
injuries occur within the first 
year on the job; half within 
the first two years on the job. 
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HIGH INJURY INDUSTRIES 

CONSTRUCTION  
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HEALTH CARE AND 
SOCIAL ASSISTANCE 

http://www.google.com/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0ahUKEwjyuKbLvZDSAhXKzIMKHRB4DMoQjRwIBw&url=http://www.arjohuntleigh.com/solutions/work-related-injury-prevention/&bvm=bv.146786187,d.cGc&psig=AFQjCNHKb1k-pVAFgVV_KBeofX00FgayBA&ust=1487185933810927
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RETAIL 
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Injuries can and do occur 
in office settings, too 
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Vehicle 
accidents 
account 
for a large 
number of 
on-the-job 
injuries 

VEHICLE ACCIDENT INJURES 
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VEHICLE ACCIDENT INJURES 
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EMPLOYER RESPONSIBILITIES 

 Post the WCA poster 
and “Notice of 
Accident” forms in a 
highly visible place 

 Provide Insurer 
information 

 Notify workers if they 
will select doctor, or if 
employer will choose 
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EMPLOYER RESPONSIBILITIES 

 Sign the Notice of Accident form 

 Provide worker with a copy of  

Notice of Accident form 

Note:  
 Employer is not allowed to administer  

claims or pay any benefits. 
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WORKER RESPONSIBILITIES 

 Read the WCA poster. 
 Note the employer’s insurance information. 
 Know where the Notice of Accident forms can 

be found. 
 Determine if the employer has designated a 

health care provider to treat work-related 
injuries, or will allow the worker to make the 
first selection. 
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 Seek emergency treatment if necessary. 
 Notify employer within 15 days of accident  
 or injury 
 Complete Notice of Accident form & submit  

 to employer 
 Keep employer informed 
 Communicate with employer, adjuster,  

& health care provider 
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WORKER RESPONSIBILITIES 



WORKERS’ COMPENSATION BENEFITS 

Medical: 
 Reasonable and necessary 
 Related to Accident 

Indemnity – pay for time lost from work 
Additional Benefits: 

 Mileage reimbursement for medical care 
 Meals/lodging for medical care 
 Death benefits for dependents 
 Funeral expenses (maximum $7,500) 
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IMPORTANT NOTES 

 Employer may not retaliate against or terminate worker 
for filing workers’ comp claim. 

 Employer does not have to hold or create a position for 
injured worker. 

 Employer may replace injured worker if necessary. 
 Worker must notify employer when released to work. 
 If Employer is hiring, (pre-injury job or modified work), 

the employer shall offer to rehire worker who has 
stopped working due to a W/C injury. 

 Worker must apply for available position. 
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UNINSURED EMPLOYERS’ FUND (UEF) 

 Created by NM Legislature in 2003: Only available 
when Employer is required to have insurance and 
does not. 

 If a worker is injured at work and the  
employer is illegally uninsured, the UEF  
will pay the worker’s benefits and then go  
after the employer for the full cost paid in benefits to 
the injured worker, plus penalty and interest. 

 Penalty required by law: 15% to 50% of benefits paid 
to worker. 
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CONTACT INFORMATION 
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 Albuquerque:  505-841-6000 or toll free at  
   1-800-255-7965 
 

 Ombudsman:  1-866-967-5667 
(service available in all of our field offices) 

 
Six Field Offices 

 

Hobbs:  (575) 396-3437  Farmington:  (505) 599-9746 
Santa Fe:  (505) 476-7381 Las Vegas:  (505) 454-9251 
Roswell:  (575) 623-3997 Las Cruces:  (575) 524-6246 
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QUESTIONS? 

 
THANK YOU FOR COMING! 

 
Please turn in your evaluation forms 
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